HAZARD COMMUNICATION PROGRAM	hrsafetytrain.com template
CAL/OSHA TITLE 8 CCR §5194 · INCLUDES PROPOSITION 65
Hazard Communication Program
Template for California Employers
	COMPANY NAME
[Company Name]
	LOCATION(S) COVERED
[Site Address(es)]

	PROGRAM COORDINATOR
[Name / Title]
	EFFECTIVE DATE
[Date]

	LAST REVIEWED
[Date]
	NEXT SCHEDULED REVIEW
[Date — annually]




1. Purpose and Regulatory Basis
[Company Name] has developed this written Hazard Communication Program to comply with California's Hazard Communication Standard, Title 8, California Code of Regulations (CCR) §5194, and with the Proposition 65 (Safe Drinking Water and Toxic Enforcement Act of 1986) warning requirements incorporated into that regulation at 8 CCR §5194(b)(6).
This program applies to every hazardous chemical known to be present at [Company Name]'s workplace(s) in a manner that employees may be exposed to under normal conditions of use or in a foreseeable emergency. It is written specifically for our site(s), our chemical inventory, and our Safety Data Sheets (SDS) — a generic or purchased course cannot satisfy §5194 on its own, because the standard requires the program and training to reflect the actual chemicals present at each workplace.
	Why this has to be site-specific
Cal/OSHA §5194 requires a program built around the hazardous chemicals actually used or stored at your location(s), and training on those specific chemicals and their SDSs. A bundled or generic HazCom course cannot fulfill this requirement — this template exists so [Company Name] can build a program around its own chemical inventory.


2. Program Responsibility
The [Name / Title, e.g. Safety Coordinator] is the Hazard Communication Program Coordinator and has full authority and responsibility for implementing, maintaining, and annually reviewing this program.
The Program Coordinator is responsible for:
1. Maintaining the hazardous chemical inventory (Section 3) and keeping it current
1. Obtaining and maintaining Safety Data Sheets for every hazardous chemical on-site (Section 4)
1. Ensuring all containers are properly labeled (Section 5)
1. Determining and posting required Proposition 65 warnings (Section 6)
1. Providing new-hire, new-hazard, and annual refresher training (Section 7)
1. Coordinating hazard information with contractors and other employers at multi-employer worksites (Section 8)
1. Reviewing and updating this written program at least annually or whenever a new hazard is introduced
3. Hazardous Chemical Inventory
[Company Name] maintains a list of all hazardous chemicals known to be present at each work location. The list identifies each chemical using the same name that appears on its SDS and label. The inventory below is a starting template — add a row for every hazardous product on-site and update it whenever a chemical is added, substituted, or discontinued.
	Product / Chemical Name
	Manufacturer
	Location(s) Used / Stored
	SDS on File?
	Prop 65 Listed?

	[e.g., Acetone — Industrial Grade]
	[Manufacturer]
	[Building / Room / Area]
	[Y/N]
	[Y/N]

	[ ]
	[ ]
	[ ]
	[ ]
	[ ]

	[ ]
	[ ]
	[ ]
	[ ]
	[ ]

	[ ]
	[ ]
	[ ]
	[ ]
	[ ]


Note: consumer products used in the workplace in the same manner, duration, and frequency as a normal consumer would use them may qualify for a limited exemption under §5194(b)(4) — confirm applicability with your compliance advisor before excluding any product from this inventory.
4. Safety Data Sheets (SDS)
The [Name / Title] obtains an SDS from the manufacturer, importer, or distributor for every hazardous chemical listed in Section 3, before or at the time of first shipment or use.
1. SDSs are kept [physically at ___ / electronically at ___] and are readily accessible to all employees during every work shift, without having to ask permission
1. SDSs are reviewed for new hazard information whenever a chemical is added to the inventory or a revised SDS is received from the supplier
1. If an SDS is not received with an initial chemical shipment, [Name/Title] will request one in writing from the manufacturer, importer, or distributor
1. Employees are informed of any operation requiring the use of a hazardous chemical for which an SDS is not yet available, and are trained on any hazard information that is known
5. Container Labeling
[Company Name] ensures that every container of hazardous chemicals in the workplace is labeled, tagged, or marked with:
1. Product identifier matching the SDS and shipped container label
1. Applicable GHS pictogram(s), signal word, and hazard statement(s)
1. Precautionary statement(s)
1. Name, address, and telephone number of the manufacturer, importer, or responsible party
For workplace containers into which hazardous chemicals are transferred from a labeled shipping container (e.g., secondary containers, portable containers used immediately by the employee who performs the transfer are exempt), labels identify the chemical and include the appropriate hazard warning, or reference a readily accessible written alternative (workplace labeling system, SDS binder) that provides the same information.
1. The Program Coordinator does not remove or deface existing labels on incoming containers unless immediately replaced with equivalent information
1. Labels are legible, in English (plus other languages as needed for our workforce, in addition to English), and prominently displayed
6. Proposition 65 Warnings
Proposition 65 (Safe Drinking Water and Toxic Enforcement Act) requires businesses to provide a “clear and reasonable” warning before knowingly and intentionally exposing anyone to a chemical listed by the State of California as known to cause cancer, birth defects, or other reproductive harm, unless an exemption applies. Cal/OSHA incorporated Proposition 65 warning obligations directly into the Hazard Communication Standard at 8 CCR §5194(b)(6), so Proposition 65 compliance is addressed as part of this program rather than as a separate policy.
6.1 Determine whether Proposition 65 applies to us
1. Businesses with fewer than 10 employees are generally exempt from Proposition 65's warning requirement — [Company Name] currently has [__] employees; this exemption [does / does not] apply and will be re-checked whenever headcount changes
1. Cross-reference every chemical in Section 3 against the current Proposition 65 list (maintained by OEHHA, available at oehha.ca.gov) to identify any listed carcinogen or reproductive toxicant present at our workplace
1. An exposure may not require a warning if it falls below the applicable Proposition 65 “safe harbor” exposure level — the Program Coordinator will document this determination for any chemical excluded from warning on that basis, ideally with support from a qualified EHS consultant
6.2 Occupational (workplace) warnings
Where a Proposition 65 warning is required for employee exposure at our workplace, [Company Name] will post or provide a clear and reasonable warning at the point of exposure or in a location employees will encounter before exposure. Acceptable methods include:
1. A posted sign at the entrance to the affected work area
1. Labeling on the specific container or piece of equipment that is the exposure source
1. Inclusion in new-hire and annual HazCom training, documented per Section 7
Where a safe-harbor warning is used, it will name at least one applicable listed chemical, for example:
	Example safe-harbor language (customize with the actual chemical)
WARNING: This area can expose you to [chemical name], which is known to the State of California to cause cancer / birth defects or other reproductive harm. For more information, go to www.P65Warnings.ca.gov.


OEHHA's safe-harbor warning regulations specify required wording, symbol, and format and are updated periodically — verify current language and formatting at oehha.ca.gov before posting or printing any warning.
6.3 Recordkeeping
1. The Program Coordinator retains documentation of the Section 3 chemical cross-reference, any safe-harbor exemption determinations, and copies of all posted or issued Proposition 65 warnings
1. This section is reviewed whenever a new chemical is introduced, OEHHA updates the Proposition 65 list, or safe-harbor warning regulations change
7. Employee Information and Training
[Company Name] provides HazCom information and training to every employee who may be exposed to a hazardous chemical under normal working conditions or in a foreseeable emergency:
1. Before initial assignment to work involving a hazardous chemical
1. Whenever a new hazard (new chemical or newly discovered hazard information) is introduced into the work area
1. At least annually thereafter, or more often if required by a specific Cal/OSHA substance-specific standard
Training covers, at minimum:
1. The requirements of 8 CCR §5194 and the existence and location of this written program
1. Operations in the work area where hazardous chemicals are present
1. Physical and health hazards of the specific chemicals used at this site, including Proposition 65–listed substances identified in Section 6
1. How to read and interpret labels, pictograms, and SDSs
1. Methods and observations employees can use to detect the presence or release of a hazardous chemical
1. Measures employees can take to protect themselves, including specific procedures, work practices, and PPE
1. Details of this written HazCom program, including how to access the chemical inventory and SDSs
Training records (employee name, date, topics covered, trainer) are retained by [Name / Title] for at least [retention period, e.g., three years], consistent with SB 513 recordkeeping requirements for training and education records.
8. Non-Routine Tasks and Multi-Employer Worksites
8.1 Non-routine tasks
Before employees perform a non-routine task involving a hazardous chemical, the Program Coordinator informs them of:
1. The specific chemical hazards involved in the task
1. Required protective and safety measures
1. Any steps the company has taken to reduce hazards, including ventilation, PPE, and emergency procedures
8.2 Contractors and outside employers
Where employees of other employers (contractors, temporary staffing, vendors) may be exposed to hazardous chemicals at our site, or our employees may be exposed to chemicals brought on-site by others, [Company Name]:
1. Provides outside employers with the hazard information and access to SDSs for chemicals they may be exposed to on our site
1. Provides information on our workplace labeling system
1. Requests and reviews hazard information and precautionary measures from any outside employer whose chemicals or work may expose our employees
9. Program Availability
This written Hazard Communication Program, the hazardous chemical inventory, and all SDSs are available to employees, their representatives, and Cal/OSHA representatives upon request, without delay, at [location(s)].
10. Review and Update Log
	Date
	Reviewed / Updated By
	Summary of Changes

	[ ]
	[ ]
	[ ]

	[ ]
	[ ]
	[ ]

	[ ]
	[ ]
	[ ]



	Where hrsafetytrain.com fits
We can help populate the chemical inventory, cross-reference it against the current Proposition 65 list, and build the site-specific training this program requires — delivered in the same 5-minute-module format as the rest of our Safety bundle. Contact Carol at 626-506-9485 or Carol@hrsafetytrain.com.


This template is general information for planning purposes, not legal advice, and is not a substitute for a compliance review by a qualified EHS professional or California employment counsel. Confirm current Cal/OSHA §5194 and Proposition 65 requirements, including OEHHA safe-harbor warning language, before adopting or posting this program.
Confirm requirements with your Cal/OSHA compliance advisor before adoption.	Page 1
